Definitions and Credit Counting for Staff Qualifications Reviews
AA

Staff requirements for an associate degree allow any “two-year” community or technical college degree of 90 quarter credits or more, including degrees designated as AA, AAS, AAS-T, ATA, or AD.

Credits  

· Credits means “college quarter credits”

· College credit must be earned from an accredited institution of higher education. 

· Equivalent degrees and credentials from other states and countries are accepted. 

· One college semester credit equals 1.5 college quarter credits.

· Credit counted for staff qualifications, such as specific 12 or 30 credit requirements for teachers and family support specialists, must be directly related to the job description. 

Credits in ECE (for Lead Teachers and Assistant Teachers)

Early childhood education (ECE) credit is college-level (100 or above) coursework with content closely related to the Washington State STARS Core Competencies (link) and predominantly addresses children ages birth to eight. 
· Count all courses with ECE or ECED prefixes. 
· Count non-ECE courses described in a college catalog as specifically and only for children within the birth to age 8 range (ie. birth to 5, 3-5, or age 3-8.)

· Half of the required credit can be partial credit from classes that apply to ECE, but cover a wider age span. This can be up to15 credits for Lead Teachers and 6 credits for Assistant Teachers.
Count partial course credit using these guidelines.
· Count all of one cultural diversity class if it is directly related to job duties such as working with families (ie. Working with Culturally-Diverse Families).
· Count ½ cooperative preschool parent education credit hours up to a total of 6 credits.
· Count ½ of Developmental Psychology, Lifespan Development, Human Development over the Lifespan (and other titles with this same intent.)
· Count ½ of Children’s Literature course (unless it’s all ECE)
· Count 1/5 of education methods courses that are described in a college catalog as K-8th grade.

· Count 1/3 of the following courses, if directly related to job duties.

· communication with families

· community health

· cultural diversity 

· family systems/marriage and family life/sociology of the family

· guidance/discipline/classroom management

· languages – ASL, Spanish, etc.

· nutrition
· special ed

· Do not count:

· Psychology 101, Abnormal Psych, etc.

· Education courses not mentioned above 

· When unsure, record the course information under “Unclear”

Credit Related to Family Support (for Family Support Specialists, Family Support Aides and Health Aides)
· Count credit with titles or prefixes or college catalog descriptions in:

· adult education

· child development

· communication with families

· counseling

· early childhood education

· family support

· family systems/marriage and family life/sociology of the family

· human development/lifespan development/developmental psychology

· human services

· mental health

· psychology

· social work

· Count all credit for job-related courses in community health, health, nursing, and nutrition courses if this position directly works with families on health planning and medical/dental/immunization follow-ups.

· Count all of one cultural diversity class if it is directly related to job duties such as working with families (ie. Working with Culturally-Diverse Families).

· Count 1/3 of the following courses, if related to job duties.

· Communication

· languages – ASL, Spanish, etc.
· Count ½ cooperative preschool parent education credit hours up to a total of 6 credits.
· When unsure, record the course information under “Unclear”

Workshops
· Staff may replace up to 1/3 of required college credits with workshop hours related to the job description, at the rate of ten classroom hours to one college credit. This does not apply to requirements for a college degree. Acceptable workshop hours are Washington State Training and Registry System (STARS) approved training, Office of the Superintendent of Public Instruction (OSPI) approved clock hours, inservice training, conferences, or training provided by agencies specializing in professional development.  

Washington STARS Core Competencies
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Below is a brief overview of what skills and knowledge providers are expected to obtain s  esut of participating in
raining conducted under the specific core competency arcas. A trainer nust develop learning outcomes that will support
the development of such skills and knowledge. You may apply to be a contiming education frainer in one or more arcas

Administration
Be able to effectively and efficiently operate a program or school that assures quality services to young children
and their familis.

Child Growth, Development & Learning
Understand the nafuse of growth and development and the adults role in supporting a child's development and learning.
Child Guidance

Use organizational and guidance strategies that foster responsibilify, autonomy, self-reliance and positive social
interactions; respond to children with respect, acceptance, comfort, and acknowledging their individual diversity.
‘Communication

Communicate effectively with childen, parents, other caregivers, and colleagues.

Cultural & Individual Diversity

Understand families as the primary context for children’s leaming and development, respect diversity in family
strucures and values, and develop skills in interacting with parents in ways that enhance children’s educational success.

Curriculum Development
Understand that learming experiences are designed to meet the needs of all children, promote creativity, develop
awareness of culfural backgrounds and diverse needs, and stimulate leaming in all developmenal areas.
Environmental Design

Be able o plan and create an atmosphere, using physical and human elements, that fosters children’s involvement
and development and promotes children’s self-esteem, social interaction and joy of learning

Family Systems

Maintain an open, friendly and cooperative relationship with cach childs family, encouraging family involvement and
supporting the child's relationship with his or her family.

Health, Safety and Nutrition

Promote good health and nuirition and provide a safe environment for children.

Observation and Assessment
Develop skills in observation, assessment, documentation and methods of reporting to family members.

Professionalism
Make decisions based on knowledge of theories and best practice, advocate for qualify in programs and schools,
and improve one’s competence, both for personal and professional growth.
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